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Purpose

The Chancellor State College Student Code of Conduct aims to define high standards of behaviour to
ensure the students can participate positively within our community.

Chancellor State College is committed to providing a safe, respectful, and disciplined learning environment
for all students, staff, parents, and visitors.

The Chancellor State College Student Code of Conduct sets out the responsibilities and processes we use
in our school to promote a productive, effective whole school approach to discipline.

Its purpose is to facilitate high standards of behaviour from all in the school community, ensuring learning
and teaching in our school is prioritised, where all students are able to experience success and staff enjoy
a safe workplace.

As members of our college community, we consider and respect the rights of others, appreciate individual
differences and care about the wellbeing of our college community.

Whole School Approach to Student Engagement

A strength of our college culture is that time is allocated to ensure that students are recognised for their
successes and efforts. Numerous awards recognise commitment to our 5Cs.The College is progressively
refining our behaviour acknowledgement system as part of an approach to encourage and reward
appropriate behaviour in our students.

Throughout the year a range of acknowledgements and awards are presented to students who have
performed well in the many different aspects of college life. The College promotes a range of excellence
badges in the areas of Academia, Sports, Performing Arts, Community Support and Behaviour. Students
earn points towards these badges for participating in a range of college activities and maintaining identified
College standards.

The following illustration has been adapted to align with the EQ Code of Behaviour and focuses on
promoting positive relationships with all members of the College community. The practices move from
proactive to reactive, along a continuum of support. Movement from one end of the continuum to the other
involves widening the circle of care around the participant. The emphasis is on early intervention through
building a strong base and an integrated approach to behaviour often being a component of learning and
social issues.

Refer to Appendix 3 and 4 for the flowcharts explaining behaviour support process for both campuses.
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Differentiated and Explicit Teaching

Universal Behaviour Support
Re-Affirming Relationships

Focused Teaching
Targeted Behaviour Support
Repairing Relationships

2-5% Students

Differentiated and Explicit Teaching

Chancellor State College is a disciplined school environment that provides differentiated teaching to
respond to the learning needs of all students. This involves teaching expected behaviours and providing
opportunities for students to practice these behaviours. Teachers reinforce expected behaviours, provide
feedback and correction, and opportunities for practice.

Teachers at Chancellor State College vary what students are taught, how they are taught and how students
can demonstrate what they know as part of this differentiated approach to behaviour. These decisions
about differentiation are made in response to data and day-to-day monitoring that indicates the behavioural
learning needs of students. This enables our teachers to purposefully plan a variety of ways to engage
students; assist them to achieve the expected learning; and to demonstrate their learning.

There are three main layers to differentiation, as illustrated in the diagram below. This model is the same
used for academic and pedagogical differentiation.

Differentiation occurs at each layer and becomes increasingly personalised

Differentiated and explicit hing: for all students

Focused teaching: for identified students

Intensive teaching: for a small number of students

These expectations are communicated to students via a number of strategies, including life skills, line ups,
College parades, special events and College newsletters.

Chancellor State College promotes positive relationships by providing:
e Quality teaching and learning — Essential Skills for Classroom Management,

Classroom Profiling
¢ Relevant and engaging curriculum — Australian Curriculum version 9
e Positive relationships, supportive programs, and procedures — Restorative Practices
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Strategies to promote positive relationships include:
e Class Meetings
e Restorative Circles
e Personal Communication

e Explicit teaching of Behaviour Expectations and Primary Campus Matrix of Learning

Behaviours (see Appendix 8)

Health, Well Being and Physical Education curriculums provide a foundation for developing active and
informed members of society, capable of managing the interactions between themselves and their social,

cultural, and physical environments in the pursuit of good health.

Supportive programs and procedures

High-5: The High Five Hand is designed to give primary aged children a
visual and physical prompt to remember strategies to deal with bullying or
harassment in the playground. Each strategy is taught individually, and
students learn to use each skill in conjunction with the others to deal with
their own problems in a constructive problem-solving way.

e The five steps are:
o Talk Friendly
o Talk Firmly
o lIgnore
o Walk Away
o Report
Cyber Bullying Awareness Programs provide explanations about what
cyber bullying is, the effects of this form of bullying and consequences. In
conjunction to explicit teaching of “eSmart” strategies in My Journey and
HWB classes experts in the field of Cyber bullying and Internet Safety

present student and parent/carer information sessions throughout the
year.

Positive relationships

TALK
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TALK
FRIENDLY
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Extra-Curricular Programs are designed to provide students with a supportive College environment by:

e Engaging students in active and positive interaction

e Providing greater structure to playground activities,
misbehaviour

thus

reducing incidence of

e Responding to student interests and providing opportunities for them to explore new ways of

learning and playing

e Engaging students with particular gifts and talents in enrichment programs to extend their skills

and abilities.

e Provide opportunities for students to interact with worthwhile members of our college community.
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Student Leadership Program

The College student leadership program, while different in its
structure on both campuses has the common goal of recognising 2
the potential of our students to be great leaders and encouraging Ry el

them to take on leadership responsibilities within our college STUDENT LEADER’S OATH
community. The underlying philosophy is one of participative
decision making with the aim of stirring student involvement and

A

= CHANCELLOR
STATE COLLEGE

As an elected student leader at Chancellor State College, | agree to:

«+ Display Care by listening to, and respecting the opinions of

participation in setting the direction of the College. Student others.
Leaders On bOth CampUSGS drlve the development and E;sszlii\'/:ommutment by attending all scheduled meetings. when
implementation of college initiatives and special events within # Display Couperation by supporting the plansand scivilesof my
the spheres of community, cultural pursuits, sport, the % Display Courtesy by communicating respectfully with staff
environment, student and staff welfare and the enrichment of | DCSICEERS: . ,

. <+ Respond to all Challenges presented within the guidelines and
CO”Ege Ilfe policies of the College, and

<+ “Be the Best that | can Be” and encourage others to do the same.

Special Events/ Philanthropic Culture

Our college community embraces a range of special events and philanthropic activities designed to
enrich the life of students, staff and community members through learning and participation. Many events
are focused on engaging students and enriching their lives through social, emotional, physical, and
academic learning opportunities, which help to shape them as positive and successful students.

Focused Teaching

The College facilitates a range of pro-active strategies and small group interventions strategies. These
support initiatives are modified or sequenced each year to support the current student needs.

The targeted level of intervention addresses conflict that has become protracted or is affecting others within
the College community. A third party is often required to facilitate the Restorative process. Support
programs can also be introduced to help the student re- establish their place with their peers. Some of the
strategies used are:

Refer to Appendix 2, 3 and 4 for the flowcharts explaining behaviour support process and referring students
of concern for both campuses.

Restorative Meetings are organised when an issue or incident occurs that may affect students in the
class. These meetings are over and above the weekly class meetings that are held to improve relationships
within the classroom and resolve minor issues that are happening at the College. A restorative meeting is
established to resolve a significant incident that has affected students in the class through identifying what
happened, who has been harmed and what needs to occur to repair the harm. The meetings are conducted
by a combination of staff including the class teacher, behaviour support coordinator, and the College
administration team.

Time Out/Exit Classes provision for the use of Time Out as a proactive strategy as well as a behaviour
management strategy. Time out is defined as giving a student time away from their regular class
program/routine to another supervised room or setting.

Re-Think Process is used to educate students about their behaviour and how it affects their learning and
others. The process can occur in the classroom, or another room used to conference students. It generally
involves students identifying their behaviours, how it affects others, who it affects, and when this generally
occurs. Students then develop a plan for them to be re-introduced into class activities. Where the College
behaviour support staff are facilitating the process, teachers and parents are consulted on the plan by the
student. Parents/carers and teachers can provide feedback to the behaviour support staff and make any
necessary modifications. The plan is monitored via different methods by the teacher, parents/carers, and
College administration.

Pro Active Support Programs have been developed and implemented to help students who are ‘at risk’
of disengaging from their education or with their peers. The programs have a wide range of aims and
strategies that target particular groups of students with similar concerns, areas of interest and goals. The
programs draw from the same needs that are addressed to the whole College through the My Journey
curriculum (See page 5), however delivered to small, targeted groups during class time.
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Students are selected from a range of data sources (for example, behaviour database, class reports,
teacher/admin referral data) and parent permission is gained. Examples of age-appropriate programs that
have been delivered at Chancellor State College are:

o Academic Mentoring o Indigenous Mentoring

o Body Image Support o Helping Friends Camp

o Social Skills Program o Rock and Water (Male and Female)

o Junior Secondary Re-engagement o Self-Care/Esteem and Identity
Programs Programs

o Anti-Bullying Programs/ o Changes Program for Grief and Loss

performances e.g., Stick and Stones

Intensive Teaching

Via our Student Services departments, Chancellor State College has effective referral systems in place.
Following referral, we put into action a support process and relevant stakeholders are contacted to form a
support team. The intensive level typically involves the participation of an even wider cross section of the
College community or other agencies already working with the student and their family. Some of the
strategies used are:

Refer to Appendix 3, 4 and 5 for the flowcharts explaining behaviour support process and referring students
of concern for both campuses.

Individual or small group support is generally facilitated by the College Student Services staff or outside
agencies. This process is used when the student is disengaged with college and/or their peers for many
different reasons.

Mediation occurs when an ongoing dispute between two or more people cannot be resolved. The College
uses the restorative process to identify the key issues that are causing the dispute and to establish methods
to resolve the problem.

Positive Engagement Monitoring Card is a short-term reflection tool designed to meet and support the
needs of the student to allow them to meet the expectations of the College Code of Behaviour.

Individual Behaviour Support Plans (IBSP) are designed to meet and support the needs of the student
to allow them to meet the expectations of the College Code of Behaviour. IBSPs developed at Chancellor
State College align with the standards suggested by Regional Behaviour Support Staff and focus on
maintaining a supportive College environment for the identified student. Mandatory information contained
within the IBSP (See Appendix Individual Behaviour Support Plan)

Restorative Conferences are used when a significant incident has occurred and all involved would like to
admit any guilt and repair the harm done.

Disciplinary Consequences

The disciplinary consequences model used at Chancellor State College follows the same differentiated
approach used in the proactive teaching and support of student behavioural expectations. The majority of
students will be confident and capable of meeting established expectations that are clear, explicitly taught
and practiced. In-class corrective feedback and rule reminders may be used by teachers to respond to low-
level or minor problem behaviours. Some students will need additional support, time, and opportunities to
practice expected behaviours. Approximately 15% of the student population may experience difficulty with
meeting the stated expectations, and even with focused teaching, in-class corrective feedback and rule
reminders continue to display low-level problem behaviour. A continued pattern of low-level behaviour can
interfere with teaching and learning for the whole class, and a decision may be needed by the class teacher
to refer the student to the school administration team immediately for determination of a disciplinary
consequence.
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For a small number of students, approximately 2-5%, a high level of differentiated support or intensive
teaching is required to enable them to meet the behavioural expectations. This may be needed throughout
the school year on a continuous basis. The determination of the need will be made by the principal in
consultation with staff and other relevant stakeholders. On occasion the behaviour of a student may be so
serious, such as causing harm to other students or to staff, that the principal may determine that an out of
school suspension or exclusion is necessary as a consequence for the student’s behaviour. Usually, this
course of action is only taken when the behaviour is either so serious as to warrant immediate removal of
the student for the safety of others, and no other alternative discipline strategy is considered sufficient to
deal with the problem behaviour. Chancellor State College has tailored school discipline policies designed
to ensure students, staff and visitors work cooperatively to create and maintain a supportive and safe
learning environment. Please ensure that you familiarise yourself with the responsibilities for students, staff
and visitors outlined in the following policies:

Temporary removal

See Appendix 3 and 4 — Behaviour Support Process.

College Disciplinary Absences

College Policies

of student property

Use of mobile phones and other devices by students
Preventing and responding to bullying

Appropriate use of social media

Temporary removal of student property

The removal of any property in a student’s possession may be necessary to promote the caring, safe, and
supportive learning environment of the school, to maintain and foster mutual respect between all state
school staff and students. The Temporary removal of student property by school staff procedure
outlines the processes, conditions and responsibilities for state school principals and school staff when
temporarily removing student property.

In determining what constitutes a reasonable time to retain student property, the principal or state school
staff will consider:

e the condition, nature, or value of the property

e the circumstances in which the property was removed.
the safety of the student from whom the property was removed, other students or staff members.
good management, administration, and control of the school.

The Principal or school staff determine when the temporarily removed student property can be returned,
unless the property has been handed to the Queensland Palice Service.

The following items are explicitly prohibited at Chancellor State College and will be removed if found in a
student’s possession:

¢ illegal items or weapons (e.g., guns, knives*, throwing stars, brass knuckles, chains)
imitation guns or weapons
potentially dangerous items (e.g., blades, rope)
drugs** (including tobacco and vape juice or ‘E’ and any associated implements
and products)
alcohol
aerosol deodorants or cans (including spray paint)
explosives (e.g., fireworks, flares, sparklers)
flammable solids or liquids (e.qg., fire starters, mothballs, lighters)
poisons (e.g., weed killer, insecticides)
inappropriate or offensive material (e.g., racist literature, pornography, extremist
propaganda).
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* No knives of any type are allowed at school, including flick knives, ballistic knives, sheath knives, push
daggers, trench knives, butterfly knives, star knives, butter knives, fruit knives or craft knives, or any item
that can be used as a weapon, for example a chisel. Knives needed for school activities will be provided
by the school, and the use of them will be supervised by school staff. In circumstances where students
are required to have their own knives or sharp tools for particular subjects or vocational courses, the
school will provide information about the procedures for carrying and storing these items at school.

** The administration of medications to students by school staff is only considered when a prescribing
health practitioner has determined that it is necessary or when there is no other alternative in relation to
the treatment of a specific health need. Schools require medical authorisation to administer any
medication to students (including over-the-counter medications such as paracetamol or alternative
medicines).

Responsibilities

School staff at Chancellor State College:

e do not require the student’s consent to search College property such as lockers, desks or laptops
that are supplied to the student through the school.

e may seize a student’s bag where there is suspicion that the student has a dangerous item (for
example, a knife) in their school bag, prior to seeking consent to search from a parent/carer or
calling the police.

¢ understand consent from the student or parent/carer is required to examine or otherwise deal with
the temporarily removed student property. For example, staff who temporarily remove a mobile
phone from a student are not authorised to unlock the phone or to read, copy or delete messages
stored on the phone.

e realise there may, however, be emergency circumstances where it is necessary to search a
student’s property without the student’s consent or the consent of the student’s parent/carer (e.qg.,
to access an EpiPen for an anaphylactic emergency).

¢ understand consent from the student or parent/carer is required to search the person of a student
(e.g., pockets or shoes). If consent is not provided and a search is considered necessary, the
police and the student’s parents/carers should be called to make such a determination.

Parents of students at Chancellor State College
e ensure your children do not bring property onto college grounds or other settings used by the
College (e.g., camp, sporting venues) that:
is prohibited according to the Chancellor State College Student Code of Conduct
is illegal.
puts the safety or wellbeing of others at risk.
does not preserve a caring, safe, supportive, or productive learning environment.
does not maintain and foster mutual respect.
collect temporarily removed student property as soon as possible after they have been notified by
the Principal or state school staff that the property is available for collection.

Students at Chancellor State College
e do not bring property onto school grounds or other settings used by the school (e.g., camp,
sporting venues) that:
is prohibited according to the Chancellor State College Code of Conduct
is illegal.
puts the safety or wellbeing of others at risk.
does not preserve a caring, safe, supportive, or productive learning environment.
does not maintain and foster mutual respect.
collect their property as soon as possible when advised by the Principal or state school staff it is
available for collection.
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Use of mobile phones and other devices by students

All Queensland state school students must keep their mobile phones switched off and 'away for the day'
during school hours. Notifications on wearable devices, such as smartwatches, must be switched off so
that phone calls, messages and other notifications cannot be sent or received during school hours.

The decision to implement a consistent, statewide approach to putting mobile phones away during the
school day is based on the advice of Ms Cheryl Vardon AO, former Queensland Family and Children's
Commissioner, who completed an independent review of Queensland's approach to mobile phones. Ms
Vardon AO's review included consultation with key education stakeholders, such as principals, school staff,
students, and families from each education region, as well as a review of recent research on student use
of mobile phones and personal devices in schools.

'‘Away for the day' supports schools to maintain a strong focus on student educational achievement,
wellbeing, and engagement by:
e providing optimal learning and teaching environments
e encouraging increased face-to-face social interactions between students
e promoting the health and wellbeing of students through increased social interaction and physical
activity
¢ reducing the potential for students to be exposed to the negative impacts of the digital world,
resulting from unsafe or inappropriate technology use.

Preventing and responding to bullying

Chancellor State College is guided by the Queensland Governments’ Student Learning and Wellbeing
Framework and the Australian Student Wellbeing Framework to promote positive relationships and the
wellbeing of all students, staff and visitors at the school.

Our staff know student learning is optimised when they feel connected to others and experience safe and
trusting relationships. Students who feel secure are more likely to be active participants in their learning
and to achieve better physical, emotional, social, and educational outcomes. Teachers who feel valued
and supported are more likely to engage positively with students and build stronger connections within the
College community. Parents/carers who are positively engaged with their child’s education leads to
improved student self-esteem, attendance, and behaviour at school. Enhancing the wellbeing of students
and their educators delivers overall long-term social, health and economic benefits to the Australian
community.

Chancellor State College has numerous student leadership forums, with diverse representatives from each
year level meeting regularly with the College leadership team to promote strategies to improve student
wellbeing, safety and learning outcomes. The standing items on the agenda for each student leadership
forum are the core elements of the Australian Student Wellbeing Framework:
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1. Leadership

Principals and school leaders playing an active role in building a

positive learning environment where the whole school community S

feels included, connected, safe and respected. posius schoo

2. Inclusion iy

Inclusive and
connected
school culture

All members of the school community actively participating in  poer
building a welcoming school culture that values diversity, and ~ twad
fosters positive, respectful relationships. Snin

3. Student voice

Students actively participate in their own learning and wellbeing, il
feel connected and use their social and emotional skills to be iy sttt
respectful, resilient, and safe. T i

4 Partnerships

Families and communities collaborating as partners with the school to support student learning, safety,
and wellbeing.

5. Support
School staff, students and families sharing and cultivating an understanding of wellbeing and positive
behaviour and how this supports effective teaching and learning.

A priority for our Student Leaders is contributing to the implementation of strategies that enhance
wellbeing, promote safety and counter violence, bullying and abuse in all online and physical spaces.

Bullying

The agreed national definition for Australian schools describes bullying as
e ongoing and deliberate misuse of power in
relationships through repeated verbal, physical and/or g

social behaviour that intends to cause physical, social, * ’
and/or psychological harm. Is I' B“lL'I"G-
e involving an individual or a group misusing their power,
or perceived power, over one or more persons who feel accidently
unable to stop it from happening. one time
e happening in person or online, via various digital
platforms and devices and it can be obvious (overt) or is when someone says or does
hidden (covert). Bullying behaviour is repeated, or has something hurtful
the potential to be repeated, over time (for example, 5
through sharing of digital records); having immediate,
medium, and long-term effects on those involved, .
including bystanders. Single incidents and conflict or - gu';:ri'ff::'"e"w
fights between equals, whether in person or online, are may feel upset.
not defined as bullying.

is when someone

Behaviours that do not constitute bullying include: YT, SR, G e

another person and itis hard for
the person to stop it.

e mutual arguments and disagreements (where there are
no power imbalance)
¢ notliking someone or a single act of social rejection Tobe tha hest that wa can be, wa show COURTESY by
. acting and interacting in a friendly and positive way,
one-off acts of meanness or spite
¢ isolated incidents of aggression, intimidation, or violence.
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However, these conflicts are still considered serious and need to be addressed and resolved. At Chancellor
State College our staff will work to quickly respond to any matters raised of this nature in collaboration with
students and parents.

On the Primary Campus, attention to given to defining bullying behaviours (as opposed to rude, mean or
conflict). These definitions are taught in each classroom (‘conflict’ from Year 3) through discussion, case
studies and explicit teaching.

Appendices 3 and 4 explain the actions Chancellor State College staff will take when they receive a report
about student bullying, including bullying which may have occurred online or outside of the school setting.
Please note that the indicative timeframes will vary depending on the professional judgment of teachers
who receive the bullying complaint and their assessment of immediate risk to student/s.

Cyber-bullying

Cyberbullying is treated at Chancellor State College with the same level of seriousness as in- person
bullying. The major difference with cyberbullying, however, is that unlike in-person bulling, cyberbullying
follows students into their community, their homes, and their bedrooms, giving them no opportunity to
escape the harassment or abuse during the evening, weekends, or holidays.

In the first instance, students or parents/carers who wish to make a report about cyberbullying should
approach the regular class teacher (for students in primary year levels) or the form class teacher (for
students in secondary year levels).

Itis important for students, parents/carers, and staff to know that state school Principals have the authority
to take disciplinary action to address student behaviours that occur outside of school hours or school
grounds. This includes cyberbullying. Parents/carers and students who have concerns about
cyberbullying incidents occurring during school holidays should immediately seek assistance through the
Office of the e-Safety Commissioner or the Queensland Police Service.

Students enrolled at Chancellor State College may face in-school
disciplinary action, such as detention or removing of privileges, or more
serious consequences such as suspension or exclusion from school for
engaging in behaviour that adversely affects, or is likely to adversely affect,
other students or the good order and management of the College. This
includes behaviour such as cyberbullying which occurs outside of school
hours or settings, for example on the weekend or during school holidays. It
also applies to inappropriate online behaviour of enrolled students that is
directed towards other community members or students from other school
sites. See Appendix 1 - Acceptable Use of Electronic Devices.

dp

A
I The Internet Is forever
|

Parents/carers or other stakeholders who engage in inappropriate online behaviour towards students, staff
or other parents may be referred to the Office of the e-Safety Commissioner and/or the Queensland Police
Service. State school staff will be referred for investigation to the Integrity and Employee Relations team
in the Department of Education.
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Chancellor State College - Cyberbullying response flowchart for school staff

How to manage online incidents that impact your school

Student protection Explicitimages

If at any point the principal forms a If the investigation involves naked or explicit images of children,
reasonable suspicion that a student staff should not save, copy, forward or otherwise deal with the

has been harmed or is at risk of harm, content, as per the Temporary removal of student property by school
they have a responsibility to respond staff procedure. This includes onto OneSchool records. Refer to the
in accordance with the Student investigative process outlined in ‘Responding to incidents involving
protection procedure. naked or explicit images of children’ from the Online Incident

management guidelines.

Report

Refer to the Online incident management
guidelines for more details, or if assistance is
required, contact the Cybersafety and Reputation
Management (CSRM)team on 3034 5035 or
Cybersafety.ReputationManagement@qed.qld.
gov.au.

Does the online behaviour/incident negatively impact the good order and management of the school?

OR

1. Initiate an incident response
Start an incident management log (running sheet) which records times and dates of events, observations, tasks
completed, persons involved and written conversational notes.

Inform the student’s parent/s
(and student if appropriate) of their
options:

1. Report the incident to an external

2. Collect evidence
Gather and preserve any evidence of the online content or a potential unlawful online behaviour, where legally
permissible. Confiscation of digital devices can only be done under the Temporary removal of student property by

agency such as police, Office of
the eSafety Commissioner or the
Australian Cybercrime Online
Reporting Network.

N

. Report the online content/behaviour

using the online tools provided by the
website or app.

school staff procedure.
v
3. Is there a potential crime?
The Queensland Criminal Code contains several applicable sections for cyberbullying. A list of potential relevant
criminal offences can be viewed at Appendix 3, and include:
unlawful stalking
computer hacking and misuse
possession, distribution and making child exploitation material
fraud — obtaining or dealing with identification information
criminal defamation.

Principals may start contact with a law
enforcement agency (LEA) by completing
an LEA referral form, under the Disclosing
personal information to law enforcement
agencies procedure. Refer back to Step

3 to report potential crimes that do not
negatively impact the good order of the
school.

Principals may start contact with a law enforcement agency (LEA) by completing an LEA referral form. Information
can be shared when reasonably satisfied the disclosure is necessary for the prevention, detection, investigation,
prosecution or punishment of a criminal offence or to assist in averting a serious risk to the life, health or safety
of a person or where the disclosure is in the public interest. For access to the relevant forms, refer to Disclosing
personal information to law enforcement agencies procedure.

Principals may continue to investigate the matter for disciplinary purposes, subject to all laws and department

Content may not constitute a criminal
offence requiring police involvement
but it may negatively impact the good
order and management of the school.
Principals can take action for the online
behaviour as outlined below.

procedures.

-

4, Take steps to remove the upsetting or inappropriate content

Request poster to remove, use online reporting tools or if assistance is required, contact the CSRM team or Office of eSafety Commissioner.

-

5. Managing student behaviour

Where appropriate:

- thatis undertaken on or originating from school premises during school hours, or
by means of use of school ICT, concerning other students, staff or members of the

Where the online behaviours of students do negatively impact the good order and management of the school, the principal must take appropriate follow-up action.

* take statutory disciplinary action to address cyberbullying: OR * usenon-statutory options to deal with the matter, for example:
— that occurs outside of school hours or school grounds that also negatively affects — discussion with student’s parents;
the good order and management of the school (e.g. where the conduct, threats, - student mediation;
intimidation or abuse have created, or would likely create a risk of, substantial - apology;
disruption within the school environment, or where the conduct, threats, - ICT / mobile technology ban;
intimidation or abuse has or might reach school premises); — guidance referral.

school community;

6. Student welfare

guidance officer support.

Principals must consider and support the wellbeing of any student who is displaying apparent negative effects from cyberbullying, by means of offering the student

-

7. Recording the incident on OneSchool

through the incident management process, in the student’s OneSchool behaviour record.

If the incident was resolved at school-level, record details of the incident, as reported to the school and investigated
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Cybersafety and Reputation Management (CRM)

The Department of Education employs a dedicated team of experts to assist in maintaining the integrity
of the department's reputation with regards to cybersafety and reputation managementissues, effectively
leading the development and implementation of departmental cybersafety processes.

This team provides direct support for schools to respond to concerns of inappropriate online behaviour
and misuse of information and communication technology.

The team provides a guide for parents with important information about cybersafety and cyberbullying,
and suggestions about what you can do if your child is a target or responsible for inappropriate online
behaviour.

The team has also developed a Cyberbullying and reputation management (Department employees only)
resource to assist principals in incident management.

For more information about cybersafety sessions at your school, or for assistance with issues relating to
online behaviour, contact the team (Department employees only).

Student Intervention and Support Services

Chancellor State College recognises the need to provide intervention and support to all students involved
in incidents of bullying, including cyberbullying.

Students who have been subject or witness to bullying have access to a range of internal support staff,
as identified in the Student Support Network section earlier in this document. Students are, however,
also encouraged to approach any staff member with whom they feel comfortable sharing their concerns,
regardless of their role in the school. All staff at Chancellor State College are familiar with the response
expectations to reports of bullying and will act quickly to ensure students’ concerns are addressed.
Depending on the nature of the reported bullying incident, a formal plan of action may be developed and
documented to support the implementation of strategies to assist the student.

Students who engage in bullying behaviours towards others will also be provided with support to assist
them to use more socially acceptable and appropriate behaviours in their interactions. This includes
counselling, social development programs, referral to mental health services or involvement in a
restorative justice strategy. School disciplinary measures may also be used to reinforce the seriousness
with which the community takes all incidents of bullying. These measures may include internal school
suspension, withdrawal from social events or celebrations or more severe punishments such as
suspension or exclusion from the College.

Appropriate use of social media

The internet, mobile phones and social media provide wonderful opportunities for students to network
and socialise online. While these technologies provide positive platforms for sharing ideas, they also
have the potential to cause pain and suffering to individuals, groups, or even whole communities.

It is important to remember that sometimes negative comments posted about the school community have
a greater impact than expected. This guide offers some information about how to use social media in
relation to comments or posts about the school community. Reputations of students, teachers, schools,
principals and even parents can be permanently damaged — and in some cases, serious instances of
inappropriate online behaviour are dealt with by police and the court system.
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Being aware of simple strategies that can help keep the use of social media positive and constructive:

e Before you post something online, ask yourself if the community or individual really need to know.
Is it relevant, positive, and helpful?

¢ Remember that what you post online is a direct reflection of who you are. People will potentially
form lasting opinions of you based on what you post online.

e Be agood role model. If things get heated online consider logging out and taking a few moments
to relax and think. Hasty, emotive responses could inflame situations unnecessarily.

¢ Be mindful when commenting, try to keep general and avoid posting anything that could identify
individuals.

e A few years ago, parents may have discussed concerns or issues with their friends at the school
gate. Today with the use of social media, online discussions between you and your close friends
can very quickly be shared with a much wider audience, potentially far larger than intended.

e Taking a moment to think about the content you are about to post could save upset,
embarrassment, and possible legal action.

e As a parent you have a role in supervising and regulating your child’s online activities at home
and its impact on the reputation and privacy of others. Parents are their child’s first teachers — so
they will learn online behaviours from you.

Is it appropriate to comment or post about schools, staff, or students?

Parental and community feedback is important for schools and the department. If you have a compliment,
complaint, or enquiry about an issue at school, the best approach is to speak directly to the school about
the matter, rather than discussing it in a public forum.

While many schools use social media to update parents of school notices, the department prefers that
parents contact schools directly with a compliment, complaint, or enquiry due to privacy considerations.
Imagine if your doctor, accountant, or banking institution tried to contact you to discuss important matters
via Facebook.

If you have raised an issue with a school or know that another person has, consider refraining from
discussing those details on social media, particularly the names of anyone involved.

Keep comments calm and polite, just as you would over the telephone or by email. If you encounter
negative or derogatory content online which involves the school, hinders a child’s learning, and/or affects
the school community at large, contact the school principal.

Possible civil or criminal ramifications of online commentary

A serious instance of inappropriate online behaviour may constitute a criminal offence and become a police
matter. For example, online content may substantiate the offence of ‘using a carriage service to menace,
harass or cause offence’ (Criminal Code Act 1995 (Cth) s. 474.17). School staff may contact their union
or obtain personal legal advice if they feel that online content seriously impacts their reputation.
Defamatory online content may give rise to litigation under the Defamation Act 2005 (QId).

What about other people’s privacy?
If you upload photos of your children, be mindful of who might be in the background. You might be happy
to share your child’s successes with your friends and family via social media, but some parents are not. If

you are tagging or naming students, consider that other parents may not want their child’s name attached
to images online.
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What if | encounter problem content?
Taking the following steps may help resolve the issue in a constructive way:

o refrain from responding.

e take a screen capture or print a copy of the concerning online content.

e if you consider problem content to be explicit, pornographic, or exploitative of minors, you should
keep a record of the URL of the page containing that content but NOT print or share it. The URL
can be provided to the school principal, or police, as needed for escalation of serious concerns.

e Dblock the offending user.

e report the content to the social media provider.

Restrictive Practices

School staff at Chancellor State College need to respond to student behaviour that presents a risk of
physical harm to the student themselves or others. It is anticipated that most instances of risky behaviour
can be de-escalated and resolved quickly. On some rarer occasions, a student’s behaviour may continue
to escalate, and staff need to engage immediately with positive and proactive strategies aimed at
supporting the student to manage their emotional arousal and behaviour.

In some very rare situations, where there is immediate risk of physical harm to the student or other people,
and when all other alternative strategies have failed to reduce the risk, it may be necessary for staff to
use restrictive practices.

The use of restrictive practices will always be as a last resort, when there is no other available option for
reducing immediate risk to the student, staff, or other people. Restrictive practices are not used for
punishment or as a disciplinary measure.

The department’'s Restrictive practices procedure is written with consideration for the protection of
everyone’s human rights, health, safety and welfare. There are six fundamental principles:

Regard to the human rights of those students

Safeguards students, staff, and others from harm

Ensures transparency and accountability.

Places importance on communication and consultation with parents and carers
Maximises the opportunity for positive outcomes, and

Aims to reduce or eliminate the use of restrictive practices.

oA~ wWNE

Very rarely restrictive practices will be planned, and staff will employ, when necessary, pre- arranged
strategies and methods (of physical restraint/ mechanical restraint/ clinical holding) which are based upon
behaviour risk assessment or clinical health need and are recorded in advance. The use of planned
strategies will only be where there is foreseeable immediate risk consistent with the Restrictive practices

procedure.

Seclusion will not be used as a planned response and will only be used in serious circumstances for
managing an unforeseeable situation in an emergency. It will be used for the shortest time possible and
in a safe area that presents no additional foreseeable risk to the student. In such emergencies, a staff
member will observe the student at all times and seclusion will cease as soon as possible.

Following the use of any restrictive practice, a focused review will help staff to understand how they
responded to the risk in any incident that involved the use of a restrictive practice. Staff will consider
whether there are other options for managing a similar situation in the future. This strategy works well for
reducing the use of restrictive practices.

All incidents of restrictive practices will be recorded and reported in line with departmental procedures.
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Critical Incidents

It is imperative that all College staff possess a clear, consistent, and shared understanding of how to
respond effectively to emergency situations involving student behaviour that presents a serious and
immediate risk to the safety of the student, other individuals, or the broader community. A unified
approach ensures that timely and appropriate actions are taken to protect the wellbeing of both students
and staff, and to maintain a safe and supportive learning environment.

A critical incident is characterised as a sudden, urgent, and often unexpected event that demands
immediate intervention. Such incidents may occur in various settings, including within the College, in the
community, or during transit (e.g., on the road). The primary objective in these situations is to bring the
student’'s behaviour under rapid and safe control, minimising harm and preventing escalation. It is
important to recognise that this phase is solely focused on crisis management. It is not the appropriate
time to initiate disciplinary procedures or punitive responses. The emphasis must remain on safety, de-
escalation, and stabilisation.

While waiting for support from DP/SEC, staff should use basic defusing techniques:

1. Initiate Support
Immediately contact the designated emergency support line (HOT phone) or notify the Deputy
Principal (DP) or Student Engagement Coordinator (SEC) as per the College’s emergency
response protocol.

2. Avoid Escalating the Situation
Take deliberate steps to prevent further escalation of the student's behaviour. This includes
avoiding actions such as shouting, cornering the student, invading their personal space, making
physical contact (e.g., grabbing or touching), reacting suddenly, using sarcasm, displaying
defensiveness, or conveying anger or frustration through tone or body language.

3. Maintain a Calm, Respectful, and Professional Demeanour
Model the behaviour expected of students by remaining calm, respectful, and emotionally
detached. Use a steady, serious tone of voice, select language carefully, and avoid any comments

or actions that may humiliate the student. Respond in a matter-of-fact manner and refrain from
reacting emotionally to the situation.

Page 18 of 26



(CHANCELLOR the best we can be.

Appendix 1

Student Use of Mobile Devices — College Procedure
Version: 1.1 | Effective: 12/02/2024

Audience: All students, staff, and parents

Purpose
To outline expectations and responsibilities for student use of mobile devices, supporting a safe and focused learning environment.

Overview
Mobile devices—including phones, smartwatches, handhelds, and emerging technologies capable of internet or network
connectivity—must not be used during school hours.

e Mobile phones must be switched off and kept “away for the day.”

e Wearable devices (e.g. smartwatches) must have notifications disabled to prevent calls, messages, or alerts during
school hours.

This procedure does not apply to personal or school-owned devices (e.g. iPads, tablets, laptops) approved for educational by the
college.

Exemptions
Students may apply for exemptions based on medical, disability, or wellbeing needs.
Students with existing school-approved use do not need to reapply.

Responsibilities
Principals
e Develop and document a local policy in the Student Code of Conduct

e Communicate expectations and manage exemption requests

e  Ensure compliance with the Human Rights Act 2019 (Qld) and Disability Standards for Education 2005 (Cwth)

Staff
e Understand and implement the College’s mobile device policy

e  Support approved exemptions and uphold expectations consistently

Parents
e Support their child in meeting school expectations

e Use school-approved channels to contact students during school hours

e Apply for exemptions if needed and collaborate with the school on compliance

Students
e Keep mobile phones off and stored away during school hours

e Disable notifications on wearable devices

e Use devices only for approved purposes under an exemption
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Students of Concern Referral Process

Student discloses information of a concerning nature

OR

Teacher/School personnel have concerns about the wellbeing of a student

OR

The student displays a significant change in the behaviour.

INFORMATION GAINED IS
URGENT

(Serious Nature — student is at

serious risk of harm e.g.
suicidal ideation, self-harm)

\

_/

v

Staff member MUST notify Principal
or designated Acting Principal/GO to
provide them with all relevant
information.

Principal/delegate may then follow
school Student Protection process or
iaise with GO .

At all points of reference,
information should be
entered on the relevant
College database.
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INFORMATION GAINED IS
NON-URGENT (Still of

\

~

concern)
v

Staff member to fill in
Student Services Referral
Form and provide to the
relevant Student Services

\_ team (Primary or Secondary)
\ 4
/ Universal and Targeted

Support

Student Services team
makes decision about
appropriate action. Either:
Ll Suggest strategies
for teacher to employ
with student and/or
student’s family.

= Discern that this is
a curriculum issue and

follows up with the
\relevant curriculum HOD.

\ 4

(geted and Intensive Support
Student Services Team
reviews the case and makes
a decision as to appropriate
action and a case manager is
assigned. Team completes
appropriate section of referral
form. HOD Student Services
(Secondary) DP (Primary)

notifies referring staff
wember.

Case manager feeds back on
case action and progress to
Student Services Team and
staff, where appropriate.

v

Case manager can raise student
at subsequent meetings if case
review or additional support is
required.
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Appendix 3
Primary Campus Behaviour Support Process

Positive learning environment established: Respectful relationships. Expectations, rules and routines clear, established and enacted. Engaging 2nd differentiated curiculum. Universals implemented. All staff adopt a functional approach to behaviour.

» Name & Fame with Principal (2 per
term)

ACKNOWLEDGMENT FOLLOW UP:
Staff may:
Record on OneSchool as 2 Positive
Behaviour Record {Chancelior Champ /
5C Awards entered by AO)
» Contact parent / carerto keep
informed and celebrate.

FLOWCHART |

\.Ze\mco \S:&..N nycm\e‘}o)\

Audience : All staff

Purpose : Decision making toof when managing behaviour.

Student is engaged with learning and N student behaviour is safe and NO Student behaviour is safe but disruptive, NO | student behaviouris unsafe and requires
behaviour is appropriate for the situation, manageable but not suitable. and may require additional support to l support to manage.,
manage,
ves Tm ves
YES
ACKNOWLEDGMENT MONITOR & SUPPORT CRITICAL
of 5C learner behaviours +  Waiting and scanning MAJOR
+  Cueing with paraliel acknowledzment 1. Ensure safety of all, including seff.
+ Non-verbal acknowiedgment Behaviour | ° Selectveattending 1. Identify behaviour and rule. 2. Maintain safe distance. Monitor student.
*  Body language encouraging ceases + Verbal redirection to leaming 2. Give choice & warning. 3 Eﬁgsgﬁgsﬁﬁ
{smile, thumbs up) *  Planned support to reengage in 3. Supported exit from dass,
+  Visual representation classroom, in engagement spaces — 4. aﬂa.mm_ staff supports student to rezpond
(sticker, tick, points) Hub, Forest/ Ocean room) If required, cal Hot Phone 0482 127 840 E«&»ﬁ!
T % to 3ccess assistance. (“Student or dass?") » Utilise de-escalation strategies.
* Verbal acknowiedgment ﬁum_ﬂssﬁsizu - Maintain non-emotive body language.
»  Descriptive encouraging - Identified staff supports student to « Use calm, neutral tone to give short
MINOR respond / engage appropriately. instructions to maintain safety
*  Acknowiedgment system +  Supported resettime Offer reassurance.
+ Class Reward System 1. Rule reminder (to redirect) Re-engage activity (Walk to caim; :
« Behaviour tickets — Kanga / 2. Give choice & warning Engagement Hub) ?3~§Q_w.cs!s.?8~ engagein secondary
Joey 3. Resetspace (toreengage) . Office Referal behaviours unless student ot risk.
+  Chancellor Champ Award {each Student re-enters | Students Student re-enters | Student is Student de-escalates | Student supported by
fortnight at parade) e ! andre-engages non-responsive/ | and re-engages non-responsive / and is supported to famiy 83&.958.
Behaviour with leaming. non-compiiant. with leaming. non-compliant. reset. Resstwhen able.
» 5CAwards (5 handed out per term) ceases = ; ﬁ
» Postcards sent home I A Y Y

Be colm. Be prepared. Be brief. Be serious.

CONSEQUENCES - Consequences are logical, related to the central behaviour observed, and indude a restorative approach, They are differentiated for student's age, ability and capadty.

REVOCATION Make up missed work at break. Restriction / removal of in-class / Reflection and make up lost work School Dsciplinary Absence

Loss of privileges. school privilkeges. {Rethink Room].

RESTORATION Claan up your mess. Authentic apology, not coerced. Restorative conversation / Reflaction and plan to restore {Rethink
Repair damage [ restore. conference, Room].

RETEACHING Practise skill / expectation at Proctice relationship [/ social skills in Practice communication / confiict Bshaviour monitoring system / card.
Reteach [ practice expactations bresk with appropriate staff. small group. resolution skills in small group.

MINOR FOLLOW UP:

mr-= may:

Record on OneSchoal {may use Incident Recording

MAIOR FOLLOW UP:
Though discussion, identified staff will:

CRITICAL FOLLOW UP:

Staff will:

form and submit to be entered later)

*  Record asummary in own nates for monitoring

purposes

«  Contact parent / carer to keep informed via email /

phone {must do if student accesses Exit Class | enter
contact on OneSchool.

INTERVENTION / PREVENTION PLAN
= Monitor patterns of incdents
*  Teach necessary skills - organisational,

relationship, sodal, conflict resolution, social story
etc,

= Plan to support —check ins, reward card,

supported play, etc,

*  Record on OneSchool {may use Incident Recording form
and submit to DP)

*  Record on OneSchoal {may use Incident Recording
form and submitto DP}

= Contact parent [ carer via email / phone toinform Senior Leader will:
(teacher to do} ¢ Record follow-upon OneSchool & feedback tostafl,
Senior Leader will: «  Contact parent / carer to arrange maeting.

*  Record follow-upon OneSchool & fsedback tostaff.

_z._ﬂgzsz / PREVENTION PLAN
Kentify patterns of incidents through data,
observations {FBA, Classroom Profiing)

*  Teach necessary skills.

*  Individual Plan to support - Student Services
update, behaviour contract indnidual program.

*  External / regional support for student and team
engaged.

= Parents play key role in support team mestings.

!.ngdoz / PREVENTION PLAN
Identify patterns of incidants through data, observations
{FBA, Classroom Profiling)

*  Teach necessary siills —relationship, social, confict
resolution, etc.

= Individual Plan to support - Student Services referral,
cheack ins, reward card, directed [/ supported play,
behaviour contract, indidual schedule.

Page 21 of 26



CHERARIER

Appendix 4

the best we can be.

Secondary Campus Behaviour Support Process

Chancellor State College

Responses to Student Behaviours

Classroom and Playground Management

Teacher

Year Level Coordinator

Buddy Class, YLC/HOD and SEC

Teacher responds to and manages
classroom and playground
behaviours

OneSchool classroom and playground
incident — no referral made. No FYI.

Restorative strategies and
consequences applied.

Contact with parent/carer and student
recorded in OneSchool.

YLC identifies or is alerted via
OneSchool referral to;

Truancy (non-attendance),
Ongoing playground behaviours,
Persistent uniform infringements.

If YLC intervention does not lead to
modification of behaviours then
OneSchool referral to Year Level Non-
Curriculum HOD.

Sending a student to Buddy Class
occurs when behaviour is
persistently disruptive and ESCM
strategies are not working. Teacher
follow-up is required prior to the
next lesson.

If the student defies the instruction
contact the YLC or YL HOD for
support to remove to Buddy Class.
Intervention via SEC (call 314) occurs
if immediate management of the
student is required because of
safety concerns or dysregulation.

Student Behaviour Support

Student’s disruptive classroom behaviours are no longer manageable

Curriculum HOD and teacher collaborate on use of additional layer(s) of support and intervention to modify student

behaviours.

OneSchool referral is made by the teacher to update HOD if unacceptable behaviour continues.

Or

When disruptive behaviours occur across subjects, the Year Level HOD, in collaboration with teacher(s) and Year Level DP,

initiates additional layer(s) of support and intervention.

OneSchool referral is made by teacher(s) to update HOD if unacceptable behaviour continues.

Student Services

Chancellor staff refer directly to the Student Services Team when

OneSchool is used to track contacts, support and interventions.

Concern exists for student and family welfare, impactful social/emotional matters and other issues that require support.

Behaviour interventions involving teachers, HODs and Deputy Principals working with the student and parent/carer are not
leading to modification in student behaviour.

Note: CSC is a Restorative Practices College, makes application of ESCM and utilises a Buddy Class system.

Note: Referrals in OneSchool are made only to the person who needs to know and organise support/ restorative action with the student — No FYI

through OneSchool.

Student Services Team includes - SEC teachers, HOD Student Engagement, DPs, DP Inclusion, GOs, Chaplaincy, Mental Health Social Worker,
Health Nurse and External Support Provider, whom explore and enact additional layers of support and intervention. This work is completed in

collaboration with teachers, SEC and HODs/DP.
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Appendix 5

Process for Managing College Disciplinary Absences

*Principal provides timely advice to
complete of all impending:

¢ Proposal/Recommendations for
Exclusion

e Cancellations of Enrolment

* 6-20 Day Suspensions.
*Principal appoints and advises a
College Case Manager, and
oversees any Alternative Program.
[Options for Case Manager include
College Head of Department
Student Welfare (HOD), Guidance
Officer (GO), Head of Special
Education Services (HOSES), and
Deputy Principal (DP)

*Wherever possible, early communication with SDA District Contact Officer (DCO), is
recommended, to assure available district support and quality information.

*Natural Justice rights of timely fair hearing are accorded.

*Students in the Care of the State will require liaison with the Dept. of Child Safety re custody
and guardianship (for communication, correspondence, and decision-making).

*Ifiwhen SDA is initiated, fax to RCO, with Attention: Support Officer, Student Welfare (SOSW):
* Record of SDA (as lodged in the Central Data Collection System)

o Copies of Letters of cancellation/suspension to both child and parent/caregiver(s) (principals
must provide the student and parent at least five school days after receiving the proposed
exclusion decision notice to provide relevant additional information or responses to allegations,
prior to the principal making their final decision about the exclusion)

e SMS summary of current student details (e.g., contacts)

» Notes re target group or other special status: e.g., NESB; ATSI; SWD; Child in the Care of the
State; mental illness

o Advice re the likelihood of an appeal against the decision (Once five school days have lapsed
from receipt of the proposed exclusion notice, if, after reasonable and documented effort, no
response is received from the parent, principals can consider all of the available information
and finalise their decision before the end of the 20 day period)

e For suspensions/exclusions, overview of Alternative Education Program (AEP) proposal, as
developed by College Case Manager, and signed off by the Principal.

Principal to arrange collation and
special filing (for possible forwarding
to Regional Office) of key
information regarding college
responses

» Involvement of Guidance Officer and/or other designated college/district support staff, or
external agencies.

e Range of punitive consequences, as well as support programs and services offered to student.
* Record of communications with parent/caregiver

* Negotiation of possible enrolment at another college, if applicable (in liaison with College Case
Manager)

For Cancellations and
proposal/recommendation for
Exclusions, Principal completes an
internal investigation report

» A formal (documented) meeting with key stakeholders can assist acceptance of the ultimate
decision/options.

o As well as the Principal’s Exclusion Report (see template), description of investigative
procedures and findings are very useful for appeals to ARD and/or DG.

For Cancellations and Exclusions,
Principal sends formal confirmation/
recommendation letter to Assistant
Regional Director (ARD) with a
relevant report

e Forward letter of recommendation, with attached relevant report, to ARD, with Attention Senior
Guidance Officer.

e ALL relevant documentation should be forwarded to RO.

o For Exclusions, see suggested Report Checklist (below).

e For Cancellations, reporting requirements will vary, but evidence of a fair “Show Cause”
process is needed.

Regional Contact Officer (RCO)
consults with Assistant Regional
Director (ARD) and negotiates
appointment of Regional Case
Manager (RCM), often a Senior
Guidance Officer

e RCO considers documentation and other communication from college and advises College of
needed additions or amendments (to documents and/or processes).

e RCO advises EDS and Regional Case Manager of cancellation/exclusion case and likely
processes.

o RCO and RCM discuss appeal process, if required

e RCO addresses Principal’s Supervisor Checklist for an Exclusion, or the Checklist for a
Submission against Cancellation or 6-20 day Suspension (as per EPPR).

Regional Case Manager (RCM)
assists pathway to further education,
training, or employment

e RCS assures that special considerations are taken into account, including custody and child
protection issues.

e RCM liaises with Principal and College Case Manager.

o RCM investigates possible options and discusses with student and parent/caregivers.

Principal

o Responds to any appeal when advised by Regional Office.

o Clarifies any issues with the Regional Contact Officer.

» Provides any additional documents on request.

e Ensures ongoing provision of the Alternative Education Program.

Assistant Regional Director ARD

. Communication is directly between the ARD and the
family

Regional Contact Officer

Communication is directly between the ARD and the family
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Appendix 6
Primary Campus Behaviour Matrix
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+ STATE COLLEGE (L‘
.T-_.E=== Thie best we can be i MM 4 ;"‘1 rf/p 9' 'e-‘/tf e-‘ a—"" L"MLE
<

TOILETS EATING AREAS f

ON LINE

OFF CAMPUS

PLAY AREAS J| TRanSITIONS | LEARNING AREAS

WHOLE SCHOOL

TUCKSHOP

|
can be, Wwe ";’H.Jl-l"

bezing oware of how eur
mctions imgact on others.

wurking to deuelop posithes
relazionships with others
{feeling safe, valued and
accepted).

#= waluing the schaol
enulronment {2.q. gardeses and
bauildings).

working safely with others.

= uging school equipmist
carefully ond safely.

= Eeeping our bands, feot and
olqerts to ourselues.

= octing and interaciing im o
friendly amd posttise way.

= speaking calmly, using

- i ey . ing and taking + iohing responsibility fer our
and whm'.l:un-pfuum responsibility fer learmning ot o behavlour.
sl
« ok and +  ackmowdedging that people hawe

ond polite language.

s respecting others' porsomal
space and property.

& waltng our .

& respecting everyone’s right to
learn.

= respecting everyone’s right to
bk

mespecifully to ethers” culture and
ldantities.

listening te others.

follewing the Instrections of the
superulsing adults.

follzwing school rowtines.

shaging L the correct ploce ot all
times.

seoking and offering kelp s
nedid.

=  heeping the leaming area tidy

# palitely oshing permision te

= only eviering the leaming

the right to mahe their cemn
diecislons.

wearisnyg full school undfonms
aggrapriatiy.

»  actmowledging our emotions
amd manoging our behasewr
appropeiatey.

= wsing the High 5 to defled,
diffuse or resolue conflice with
others.

*  persevering through tosks.

#  mespecting othars.

= hauing o go ot new
eppartunities.

arriing on time reody &o

D

and chean. leaue the leaming areo. zatting when a teacher (s lmamn.
e sent
+ entering ond ewting the = being ceganised with all school
learning orea colmly and = worhing cooperatively with equipament resdy to learm,
sansibly. athers.
& partkcgeting in kaming
activities and seaying on tash.
= mowing safely theoughout the = respecting other's right to Learn = bming up quietly amd seveibly w

schoal (2. wal kg om the
coerete).

= retwming all equipment safely
and promptiy.

05 we mowe through the schael

= walhing our wheels when
Inside school grounds.

after breaks.

= mowing guiztly and sensibly o
the next lsaming actieity.

retaming promptly to cormect
area.

= uing equipment safely and for
its intended purpose.

& clisnibimg only on ploy
equipment.

=  eating cur own food.

= being responsible for cur own
rubbish.

= phaying faisty by follouwing the
ogreed rules.

&  comaremicatng in a friendly
and podite manner.

« paolitely asking pesmission 1o
moue amound and from the
area.

»  using marmers when visiting
the tuchshap.

= playing in the correct area for
our year keuel.

+ playing school oppropriate
qumas.

= shawing equipment.

= skiting sensibly in the correct

= whaiting to ke dismissed.

= liming up and walting potiently

amd senasibly at the teckshop.

wrearing a school hat.

ploying undercover withowt a
vt

folloasing the bell times
{stopping ploy ot the firss betl).

= using the wilet groperly.
= waching our hands thoresghly.

# using paper towels, soap and
todbet paper appeopriately.

= respecting the privacy of
otkers.

+ walting patiently If tollet s
occupled.

* reporting any problems to the
superulsing odult.

retaming promptly 1o closs or

= being cykersafe

* leeping our personal

formation and possword
privaie.

= reporiing bullying and

Imoppropriaie messoges or sibes.

*  comevemicoting respectfully

with otfers while wsing ICT<

= using ICTs as brstructed by the

supesulsing adult.

* Eeeping phones amd smart

watches off, and phones away.

*  @ooessing cnby Oppropriate

Information and sites.

followsing the vternet /
Coavparter ACCss Agrecment.

= respecting and lecking ofter all
propenty and equipment.

following all rood sofety rules.

= respecting the werhers,
voleteers and general public.

= Listening carefully and
following the mstnections of

the workers, volunteers and
supenising adutts.

#  shogng with our allocoted
LA

represanting the scheol na
sy that enhances the school's
Fepuiobie.

followsing the Bus Code af
Coaduct.

actiely participating =
beaming and activities.

Bourd on Awireinn Cumcwiam - Gl Coposiits Frranro! ond Sooo’ copabity Vo # and’ 50 Dypeciodoss Mot
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(CHANCELLOR the best we can be.
Appendix 7
Fact sheet about knives for students

WORKING TOGETHER TO KEEP CHANCELLOR SAFE

We can work together to keep knives out of school. At Chancellor:

« Every student has the right to feel safe and be safe at school.

= There is no reason for a student to have a knife at school.

+ No knives are allowed to be taken to school by students.

= ltis against the law for a student to have a knife at school.

* A student that has a knife at school can receive very serious consequences.

What kinds of knife are banned?

You are not allowed to have any type of knife at school including:

+ flick knives, ballistic knives, sheath knives, push daggers, trench knives, butterfly knives, star knives, butter
knives, fruit knives or craft knives

= any item that can be used as a weapon, for example, a chisel.

If you need a knife or tools for school subjects, school staff will provide them and supervise their use.
What will happen if | bring a knife to school?

= If you have a knife at school, the principal may call the police.

+ Police can search you and your property at school if they think you have a knife.

» If you have a knife at school, you may be disciplined. For example you could be suspended

= You may be charged with a criminal offence and face serious consequences if convicted, including a fine or jail.

« School property such as desks or lockers can be searched if the principal suspects that you have a knife on orin
school property.

= If the principal thinks you have a knife in your bag, the bag can be confiscated until police arrive.

« If you have a knife at school, it can be confiscated by the principal and given to the police.

* You may face serious disciplinary consequences if you bring a knife to school.

How can I help to keep Chancellor safe?

« Make sure you know the laws and rules about knives.

+ Ask your parents not to put knives or knife tools in your lunch box, pencil case or craft kit.

« Contact your teacher if you are being bullied or threatened at school.

« Immediately tell a teacher or adult if you think someone has a knife at school, or if they say they will bring a knife
to school.

« Immediately tell a teacher if a student is threatening anyone with an object that could injure them.

\\ Queensland Government

Keeping Queensland Schools Safe
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CHANCRIOR the best we can be.
Appendix 8
Fact sheet about knives for parents/carers

WORKING TOGETHER TO KEEP CHANCELLOR SAFE

We can work together to keep knives out of school. At Chancellor:

s Every student has the right to feel safe and be safe at school.
* No knives are allowed to be taken to school by students.
s There is no reason for a student to have a knife at school, and it is against the law for a student to have a knife at school.

If a student has a knife a school, they can expect serious consequences, such as fines and possibly jail. Longer jail sentences

can be given to young people if someone is injured with a knife during an assault.
What kinds of knife are banned?

* No knives of any type are allowed at school, including flick knives, ballistic knives, sheath knives, push daggers, trench
knives, butterfly knives, star knives, butter knives, fruit knives or craft knives, or any item that can be used as a weapon,
for example a chisel.

s Knives needed for school activities will be provided by the school, and the use of them will be supervised by school staff.

* In circumstances where students are required to have their own knives or sharp tools for particular subjects or vocational

courses, the school will provide information about the procedures for carrying and storing these items at school.
Principals can take tough action against a student who brings a knife to school.

* If a student has a knife at school, principals can inform the police.
* Possessing a knife at school may result in serious disciplinary consequences such as withdrawal from class and suspension
= Police can search a student and their property at school if they suspect a student has a knife.

* A student may be charged with a criminal offence and may face serious consequences if convicted, including a fine or jail.

* School property such as desks or lockers may be searched if the principal suspects that a student has a knife on or in
school property.
* If the principal suspects the student has a knife in their bag, the bag may be temporarily confiscated until police arrive.

+ If the student does have a knife at school, it can be confiscated by the principal and given to the police.
How can parents help to keep Chancellor safe?

* Make sure your child knows what the laws and rules are about knives.
* Do not include knives or knife tools in children’s lunch boxes, pencil cases or craft kits.
* Contact your school principal if you believe your child is being bullied or threatened at school.

* If you want to talk about students and knives at school, please contact a campus Principal or HOD Student Welfare

Keeping Queensland Schools Safe

\ \Queensiand Government
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